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ARTICLE I - NAME, AFFILIATION, JURISDICTION AND HEADQUARTERS

SECTION 1
This Local Union shall be known as Colorado Mail Handlers Local 321, affiliated with
the National Postal Mail Handlers Union a Division of Laborers’ International Union of
North America, AFL-CIO Mail Handlers Division.
SECTION 2
This Local Union shall maintain its Headquarters at 1833 West Elk Place Denver,
Colorado 80211.
SECTION 3
For the purposes of representation, the (6) six Branches of the Local Union are defined as
follows. (Voting rights shall continue to comply with the requirements of the Uniform Local
Union Constitution)
The (6) Branches of the Local Union are defined as:
Branch A-Denver P&DC
Branch B- Boulder, Fort Collins, Brighton and Longmont
Branch C- Colorado Springs, Pueblo
Branch D- Denver BMC
Branch E- Englewood, Littleton, Arvada and Golden
Branch F- Grand Junction

ARTICLE II - OFFICERS

SECTION 1
In the event of a vacancy of the Local President, the Vice-President will fill the vacancy

of the un-expired term. In the event of a vacancy of a Branch President, if more than one
year of the un-expired term exists from the effective date of the vacancy, there shall be an
election held for the position in accordance with the Uniform Local Constitution. If less
than one year of the un-expired term exists from the effective date of the vacancy, the
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position will be filled by a majority vote of the Executive Board within 30 days of the
date the position becomes vacant. All other vacancies shall be filled by a majority vote
of the Executive Board within 30 days of the date the position becomes vacant.

a. An open posting for vacancy(s) will be posted in all offices of each branch for a (10)
day period beginning with the effective date of resignation from that position, provided
reasonable advance notice of resignation is given. Branch President vacancies shall be
posted at the effected branch.

b. Requests for consideration shall be submitted in writing to the Local President w1th1n
(20) days of the posted vacancy notice.

c. All members of the Executive Board will try to be present at a meeting to decide on
new officer(s). A telephone poll will only be conducted as a last resort.

d. The (30) day time period can be extended per approval of the Executive Board.

ARTICLE III - SALARIES, COMPENSATION AND BENEFITS

SECTION 1
The salaries, compensation, and benefits of all Union Employees (i.e. officers, stewards
and secretary) will be voted upon by the Council.

SECTION 2
The Local President’s annual salary will be that of a Level 5 Step P Mail Handler
employee, plus twenty seven thousand dollars ($27,000) provided h/she is a full-time
President. The Technical Assistant’s salary will be that of a Level 5 Step P Mail Handler
employee, plus fifteen thousand dollars ($15,000) provided he/she is a full-time
employee. The full-time officers will always be entitled to contract raises, bonuses, and
cost of living allowance increases afforded Level 5 Step P Mail handlers, retroactive to
the date of any contractual or COLA increase. The Union will ensure the USPS
Disbursing Officer receives those employee portions to be paid by the officer_(as well as
government portions) of retirement, TSP, health and life insurance benefits as billed by
the Postal Service Accounting Center.

SECTION 3
The Treasurer’s salary will be $390.00 per month. If the Local President utilizes the
services of an independent bookkeeper or payroll company, the Treasurer’s salary shall
decrease by $70.00 for each, respectively.

SECTION 4
The base salary for the Vice President, State Representative and Recording Secretary will
be set at $255.00 per month.

SECTION 5
The Branch President’s salary will be set at $270.00 per month. In Branches with over

(50) Mail Handlers Branch Presidents will be compensated at the rate of $40.00 per (100)
Mail Handlers rounded to the nearest (100). Branch Representative’s salary will be
$250.00 per quarter with no steward incentive. The Branch President’s shall submit to
the union hall (along with their quarterly steward incentive sheets) an updated amount of
the total mail handlers within their Branch,

SECTION 6

. —
National President’s Initials ()

Rev 10-08 /"\’ TN




Full-time Officers will accrue annual and sick leave in accordance with the Employee
and Labor Relations Manual (ELM). Eight days of (comp) time will be the cap an officer
can earn annually. Leave usage and (comp) time will be documented on a bi-weekly basis
to the Treasurer. All leave and comp time will be proportioned pro-rata, adjusting for
mid-year changes of full-time officers. Unused leave shall be paid no later than the first
quarter of the New Year. Full-time officers may carry over a balance of no more than 80
hours total between all leave categories at the end of the year. -

SECTION 7
Out of town and in town travel/mileage will be reimbursed when an employee exceeds
(30) miles (for health fair mileage see Section 17) during official union business within a
day. This travel/mileage payment shall exclude one’s normal commuting mileage.
Reimbursement will be paid at the current Federal Standard Rate. Approval will be at the
discretion of the Local President.

SECTION 8

' Business Expenses for out of town/over-night union business will be paid in accordance
with the current Internal Revenue Service (IRS) Travel, Entertainment, and Gift
Expenses Publication 463. In addition to the Meals and Incidental Expenses (M & I E
Rate) as defined in Publication 463, Per Diem allowances shall also include tips for
waiters and exclude parking fees, bus fares, toll charges, and car rentals.

SECTION 9
Branch Presidents may grant up to (2) hours of LWOP upon subsequent approval of the
Local President.

SECTION 10
Union members will be reimbursed for all Mail Handler wages and benefits provided by
the Postal Service lost due to union business. Reimbursement for wages will be
calculated at Level 5, Step O, unless normal Postal wages exceed this amount. Benefits
lost due to paid LWOP in excess of (80) hours for union business will be paid no later
than the end of the first quarter of the New Year at the current step and level. Branch
Meetings, LIUNA Conventions, and overtime are excluded. Excessive reimbursements
to members shall be paid back to the local.

Intent of above language is not meant to include Retirement Benefits/Thrift savings Plan
(TSP) lost due to paid LWOP. Benefits lost due to usage of less than 80 hours union
LWOP combined with personal LWOP will be proportionately reimbursed at the end of
the year upon submission of proof and subject to the approval of the Local President.
Reimbursement for LWOP wages utilized for union business does not apply to full-time
officers who have been paid a wage in accordance with Section 2.

SECTION 11
Death benefits in the amount of $50.00 will be paid to the member, or the immediate
family, for the death of an immediate family member, limited to spouse, children, mother,
father, brother, sister, or the member. Request for benefit must be submitted within
twelve months from benefit eligibility.
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SECTION 12
Upon receipt, reasonable business expenses incurred by any union member or affiliate
while acting on behalf of this Local union, will be reimbursed in full upon subsequent
approval of the Local President.
SECTION 13
A member that is admitted and hospitalized for a minimum of 24 continuous hours or
more will receive $50.00. This can occur only twice per calendar year. Request for
benefit must be submitted within twelve months from benefit eligibility.
SECTION 14
A full-time union steward shall receive $200.00 per calendar quarter as a steward
incentive.
SECTION 15
Union hall employees shall receive jury duty compensation in accordance with the
current postal regulations.
SECTION 16
The Local 321 (MOU) safety coordinator shall receive $200 per calendar
quarter.
Non-Postal workers shall be compensated at the rate of $11.00/hour for open season
health fair work. All health fair mileage shall be reimbursed with proper notation.
SECTION 17 ~
Local Union officers may request a monthly stipend not to exceed $6.00 (six dollars

per month to cover out of pocket expenses directly resulting from the use of one’s personal
cell phone/text messaging service for authorized Union business. :

ARTICLE IV - MEETINGS

SECTION 1
‘ Local 321 should conduct at least (1) Shop Steward Training Program per year.

SECTION 2
Stewards should make every effort to attend their Branch Meetings.

SECTION 3
There shall be a minimum of (2) Council Meetings per year.

ARTICLE V -AMENDMENTS

SECTION 1 ;
Any regular member may submit to the Local Union’s Council proposals to amend these

By-Laws. Thereafter, the Council at its meetings shall consider such proposed
amendments and after due deliberation the Council shall vote upon the proposals and if
the majority of the Council supports adoption, they shall then submit their
recommendations to the National President in accordance with the provisions of Article
XII of the Uniform Local Constitution.

— /
National President’s Initials Q 7I'/27Z/

Rev 10-08 VA VA







